VRS RETIREE HEALTH INSURANCE CREDIT
PURPOSE
To assist retirees with Health Insurance premiums.

GENERAL

1) Amount set by General Assembly and is a dollar amount per year of service up to a maximum of 30 years.

2) County employees may be eligible for a health insurance credit of $1.50 for each year of service up to a maximum of $45 a month
3) Credit applies to retiree’s health insurance premium and cannot exceed amount set by law or actual premium.
4) Credit terminates upon cancellation of insurance, death or return to work.

5) Credit is non-taxable and paid as a reimbursement to maintain its non-taxable status.
ELIGIBILITY

1) Must be enrolled and paying premiums for an individual policy, employer plan, Medicare Part B or Medicare Part D.

2) Must have 15 years of VRS service or retiring on disability.

3) May defer retirement and still receive that credit at retirement.

4) Disability retirees receive the maximum credit.

5) Retiree can receive credit even if covered under a spouse’s plan or as an active employee at another employer.
ENROLLMENT
1) Complete Request for Health Insurance Credit (VRS Form-45)
2) Must certify each year to continuing health insurance.
3) Must repay VRS if insurance cancelled and credit was overpaid.
AMOUNT OF CREDIT

1) Years of service is rounded up to the next highest whole year.
2) Can not round up to get to 15 years of service. Must have 15 full years.
PAYMENT OF HEALTH INSURANCE CREDIT

1) Proper forms must be submitted to start the reimbursement. A retroactive payment for the previous 12 months is allowed for retirees.
2) Reimbursement amount is based on lesser of:
A. Employees portion of the premium, less any other credits or the credit amount
B. If the amount cannot be determined the reimbursement is the lesser of one half (1/2) the premium, less any other credits or the health credit amount.
3) Credit can be applied to multiple policies but can never exceed the maximum credit the employee is eligible to receive.
More information available at: http://www.varetire.org/Pdf/eman9.pdf
